










	Relies on Direct 
Supports 
during 
stressful and 
challenging 
or life 
situations to 
cope 
emotionally 
and adapt. 

Interdependence/
Independence 

Category I

Identifies strengths 
and challenges, SCI 

 Explores strengths 
and interests 

Seeks vocational/
professional career 
advice 

Independently 
Uses self-
awareness, self-
advocacy, self-
determination 
skills for 
education, career 
development, or 
job and to 
choose career 
direction.

Inter/Supported 
A,  Category II 

Identifies 
strengths and 
challenges, SCI

Receives 
exposure to 
explore 
strengths and 
interests

Seeks 
vocational/
career 
advice by 
counselor/
professiona
l, mentor/
parent,

Inter/Supported B,  
Category III

Identify strengths and 
challenges, SCI

Receives exposure to 
explore strengths and 
interests in careers

 Relies on direct supports 
by counselor, employment 
specialist, to reveal 
possible career options

Relies on predictability 
and exposure for 
training/practice in self-
awareness, self-
advocacy and self-
determination skills & to 
choose a vocational 
direction.

 Relies on guidance 
to use tools for self-
awareness, self 
advocacy, and self-
determination skills to 
emotionally adapt on 
the job or in daily 
living.

Inter/Participatory, 
Category IV

Identify strengths and 
challenges, SCI

 Relies on direct supports 
by counselor, employment 
specialist, to reveal 
possible career options

Inter/Participatory, 
Category IV, Cont.

		 Relies on 
Supports: 
during on-the-
job changes or 
emotional set- 
backs to find 
solutions (BCS) 
to practice and 
use self-
awareness, 
self-advocacy, 
and self-
determination 
skills for 
emotional 
adaptation.
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Inter/Supported B,  
Category III, Cont.

Receives exposure to 
explore strengths and 
interests in careers

Relies on the 
assistance by Mentor/
coach, Employment 
Specialist, Manager/
Coworker; to access 
and/or maintain a job

Relies on the 
assistance by Mentor/
coach, Employment 
Specialist, Manager/
Coworker; to access 
and/or maintain a job

Relies on training/
exposure to practice 
self-awareness, self-
advocacy and self-
determination skills & to 
choose a vocational 
direction.

Relies on predictability 
and exposure for 
training/practice in self-
awareness, self-
advocacy and self-
determination skills & to 
choose a vocational 
direction.

Relies on the 
assistance by Mentor/
coach, Employment 
Specialist, Manager/
Coworker; to access 
and/or maintain a job

 Relies on guidance 
to use tools for self-
awareness, self 
advocacy, and self-
determination skills to 
emotionally adapt on 
the job or in daily 
living.

		 Relies on 
Supports: 
during on-the-
job changes or 
emotional set- 
backs to find 
solutions (BCS) 
to practice and 
use self-
awareness, 
self-advocacy, 
and self-
determination 
skills for 
emotional 
adaptation.

	Relies on Direct 
Supports 
during 
stressful and 
challenging 
or life 
situations to 
cope 
emotionally 
and adapt. 

Interdependence/
Independence 

Category I

Identifies strengths 
and challenges, SCI 

 Explores strengths 
and interests 

Seeks vocational/
professional career 
advice 

Independently 
Uses self-
awareness, self-
advocacy, self-
determination 
skills for 
education, career 
development, or 
job and to 
choose career 
direction.

Inter/Supported 
A,  Category II 

Identifies 
strengths and 
challenges, SCI

Receives 
exposure to 
explore 
strengths and 
interests

Seeks 
vocational/
career 
advice by 
counselor/
professiona
l, mentor/
parent,

Inter/Supported B,  
Category III

Identify strengths and 
challenges, SCI

Receives exposure to 
explore strengths and 
interests in careers

 Relies on direct supports 
by counselor, employment 
specialist, to reveal 
possible career options

Relies on predictability 
and exposure for 
training/practice in self-
awareness, self-
advocacy and self-
determination skills & to 
choose a vocational 
direction.

 Relies on guidance 
to use tools for self-
awareness, self 
advocacy, and self-
determination skills to 
emotionally adapt on 
the job or in daily 
living.

Inter/Participatory, 
Category IV

Identify strengths and 
challenges, SCI

 Relies on direct supports 
by counselor, employment 
specialist, to reveal 
possible career options

Inter/Participatory, 
Category IV, Cont.

		 Relies on 
Supports: 
during on-the-
job changes or 
emotional set- 
backs to find 
solutions (BCS) 
to practice and 
use self-
awareness, 
self-advocacy, 
and self-
determination 
skills for 
emotional 
adaptation.
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Inter/Supported B,  
Category III, Cont.

Receives exposure to 
explore strengths and 
interests in careers

Relies on the 
assistance by Mentor/
coach, Employment 
Specialist, Manager/
Coworker; to access 
and/or maintain a job

Relies on the 
assistance by Mentor/
coach, Employment 
Specialist, Manager/
Coworker; to access 
and/or maintain a job

Relies on training/
exposure to practice 
self-awareness, self-
advocacy and self-
determination skills & to 
choose a vocational 
direction.

Relies on predictability 
and exposure for 
training/practice in self-
awareness, self-
advocacy and self-
determination skills & to 
choose a vocational 
direction.

Relies on the 
assistance by Mentor/
coach, Employment 
Specialist, Manager/
Coworker; to access 
and/or maintain a job

 Relies on guidance 
to use tools for self-
awareness, self 
advocacy, and self-
determination skills to 
emotionally adapt on 
the job or in daily 
living.

		 Relies on 
Supports: 
during on-the-
job changes or 
emotional set- 
backs to find 
solutions (BCS) 
to practice and 
use self-
awareness, 
self-advocacy, 
and self-
determination 
skills for 
emotional 
adaptation.

drjackiemarquette.com

THE INCLUSION WORK MODEL: THE ART OF INTERDEPENDENCE, 
Supporting Emotional Adaptation:  NEURODIVERGENT and AUTISTIC STUDENTS

WORK is   is for All Early Career Students! A continuum support model to guide  
youth to reach employment goals.  drjackiemarquette.com 

WORK

http://drjackiemarquette.com






Promote the Art of Positive Interdependence 
See a Few of Jackie’s Resources and Tools

Thrive Career

Student Self- Strength Assessments

What to Do When…

How to Engage Youth 
to Self-advocate 

Make Good Things 
Happen for Your  

in 2023

NEW Coming Soon!

Meet Your Archetype: Identify 
a Career Direction 

Visit Jackie's Store
https://www.drjackiemarquette.com/shop/

Take Online Strength Assessment 
https://

marquettestrengthsindex.com/ 

https://www.drjackiemarquette.com/shop/
https://marquettestrengthsindex.com/
https://marquettestrengthsindex.com/
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My Blog Posts About Connecting Neurodivergent and Autistic Youth to Their Strengths, Possibilities, and Careers and Life They Seek 

[Youth Mentoring] Use E M B R A C E to Help Student Clarity: Choosing Work/Careers 

School Staff Have a Tough Task Ahead This Fall: Autism Spectrum in Career Transition

Six Ways to Improve School Transition: Students with Autism Spectrum

Focus On Greater Need For Supports (GNS): Autism Spectrum (AS)

Youth Rescue [Coronavirus]: Creating Emotional and Physical Well-being

5 Things All Youth Leaving School Should Be Able to Say About their Work Readiness
Youth Rescue [Coronavirus]: Creating Emotional and Physical Well-being
What Youth Need In Job Readiness For Job Effectiveness: Autism and Social and Emotional Challenges
Making Career Development a ‘Work of Art’ | For All Youth Including Autism and ‘At Risk’ |Dr. Jackie M. Marquette
Next June, What Will Your Students Say About Their Career Transition Preparation?  | Autism Spectrum and Special Needs |
How to Listen to Persons with Autism: Jobs | Careers
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